
 FACT SHEET 

 

 
 

 

1875 Connecticut Avenue, NW  |  Suite 650  |  Washington, DC 20009 

202.986.2600  |  NationalPartnership.org 

Black Women and the Wage Gap 
APRIL 2018 

 

A persistent gender-based wage gap continues to harm women, their families and the 

economy – and it is particularly damaging for Black women. Black women in the United 

States who work full time, year-round are typically paid just 63 cents for every dollar paid 

to white, non-Hispanic men.1 Overall, women employed full time, year-round are typically 

paid 80 cents for every dollar paid to men.2 
 

Even in states with large populations of Black women in the workforce, rampant wage 

disparities persist, with potentially devastating consequences for Black women and families. 

 In the 25 states (including the District of Columbia) with the largest numbers of Black 

women working full time, year-round, pay for Black women ranges from 47 to 69 cents 

for every dollar paid to white, non-Hispanic men in those states.3 

 Of these 25 states, the District of Columbia and Mississippi have the largest shares of 

Black women working full time, year-round (as a percentage of their state’s overall full-

time workforce). Black women in the District of Columbia are paid 52 cents and Black 

women in Mississippi are paid 56 cents for every dollar paid to white, non-Hispanic 

men.4 In Louisiana, Utah and the District of Columbia, Black women also face the 

largest overall cents-on-the-dollar wage gaps; Black women in Louisiana are paid just 

47 cents and in Utah, 52 cents, for every dollar paid to white, non-Hispanic men.5 

 Of these 25 states, Texas and New York have the largest populations of Black women 

working full time, year-round. Black women in Texas are paid 58 cents for every dollar 

paid to white, non-Hispanic men and Black women in New York are paid 66 cents for 

every dollar paid to white, non-Hispanic men.6 

 Among these 25 states, Maryland, Pennsylvania and Tennessee have the smallest 

cents-on-the-dollar wage gaps, but Black women in those states still face substantial 

disparities. On average, Black women are paid just 69 cents in Maryland and 68 cents 

in Pennsylvania and Tennessee for every dollar paid to white, non-Hispanic men.7 
 

Wage Gap for Black Women by State 

An analysis of the wage gap in the 25 states with the largest number of  

Black women who work full time, year-round 

State 

Number of Black 

Women Working 

Full Time, Year-

Round 

Median Wages 

for Black 

Women 

Median Wages 

for White, 

Non-Hispanic 

Men  

Annual 

Wage Gap 

Cents on the 

Dollar 

Texas 535,330 $35,735 $61,496 $25,761 $0.58 

New York 501,227 $41,121 $62,558 $21,437 $0.66 
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Georgia 499,896 $32,883 $52,202 $19,319 $0.63 

Florida 482,106 $30,638 $50,161 $19,523 $0.61 

Maryland 343,227 $48,187 $70,241 $22,054 $0.69 

North Carolina 330,585 $31,555 $49,896 $18,341 $0.63 

California 303,226 $44,438 $71,875 $27,437 $0.62 

Virginia 272,235 $36,580 $61,274 $24,694 $0.60 

Illinois 250,985 $38,248 $60,904 $22,656 $0.63 

Louisiana 214,073 $26,503 $55,929 $29,426 $0.47 

South Carolina 199,932 $28,478 $49,758 $21,280 $0.57 

Ohio 196,693 $32,493 $50,832 $18,339 $0.64 

New Jersey 196,465 $42,282 $74,524 $32,242 $0.57 

Pennsylvania 196,130 $35,765 $52,763 $16,998 $0.68 

Alabama 189,065 $29,099 $50,651 $21,552 $0.57 

Tennessee 173,990 $31,486 $46,545 $15,059 $0.68 

Michigan 170,541 $33,026 $52,066 $19,040 $0.63 

Mississippi 156,286 $26,558 $47,328 $20,770 $0.56 

Missouri 107,661 $31,989 $47,601 $15,612 $0.67 

Indiana 83,107 $32,030 $50,086 $18,056 $0.64 

Massachusetts 71,106 $40,723 $67,267 $26,544 $0.61 

Arkansas 65,602 $28,018 $44,157 $16,139 $0.63 

Connecticut 56,668 $40,412 $70,724 $30,312 $0.57 

Kentucky 49,369 $30,656 $46,044 $15,388 $0.67 

District of 
Columbia 48,942 $48,929 $94,774 

 
$45,845 $0.52 

Sources: U.S. Census Bureau. (2017). American Community Survey 5-Year Estimates 2012-2016, Geographies: All 

States within United States, Table B20017B: Median Earnings in the Past 12 Months (in 2016 Inflation-Adjusted 

Dollars) by Sex by Work Experience in the Past 12 Months for the Population 16 Years and Over with Earnings in 

the Past 12 Months (Black or African American Alone); Table B20017H: Median Earnings in the Past 12 Months 

(in 2016 Inflation-Adjusted Dollars) by Sex by Work Experience in the Past 12 Months for the Population 16 

Years and Over with Earnings in the Past 12 Months (White Alone, not Hispanic or Latino); and Table B20005B: 

Sex by Work Experience in the Past 12 Months by Earnings in the Past 12 Months (in 2016 Inflation-Adjusted 

Dollars) for the Population 16 Years and Over (Black or African American Alone). 
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How Does the Wage Gap Harm Black Women? 

Median wages for Black women in the United States are $36,227 per year, compared to 

median wages of $57,925 annually for white, non-Hispanic men. This amounts to a 

difference of $21,698 each year.8 These lost wages mean Black women have less money to 

support themselves and their families, save and invest for the future, and spend on goods 

and services. Families, businesses and the economy suffer as a result.   

 

For example, if the wage gap were eliminated, on average, a Black woman working full 

time, year-round would have enough money for: 

 Two and a half years of child care;9 

 Nearly 2.5 additional years of tuition and fees for a four-year public university, or the 

full cost of tuition and fees for a two-year community college;10 

 159 more weeks of food for her family (three years’ worth);11 

 More than 14 additional months of mortgage and utilities payments;12 or 

 Twenty-two more months of rent.13  

Black Women and Their Families Cannot Afford 

Discrimination and Lower Wages 

Eliminating the wage gap would provide much-needed income to Black women whose 

wages sustain their households. 

 More than 80 percent of Black mothers are key breadwinners for their families, which 

means their households rely heavily on their wages to make ends meet and get ahead.14  

 More than four million family households in the United States are headed by Black 

women15 – and nearly one in three of those households live below the poverty level.16 

This means that more than 1.3 million family households headed by Black women live 

in poverty, demonstrating the imperative to eliminate the wage gap. 

The Public Overwhelmingly Supports Fair Pay Policies  

 More than half of all U.S. voters (54 percent) and nearly two-thirds of Black voters 

(65 percent) say they believe women have a harder time getting ahead in the 

workplace than men.17  

 More than two-thirds of U.S. voters (68 percent) say they favor policies that would 

address women being paid less than men for the same work. Less than one-quarter of 

voters say they oppose such proposals. Both women (72 percent) and men (64 percent) 

express support for such policies.18 

 Nearly two-thirds of voters support the Paycheck Fairness Act. In a 2014 nationwide 

survey, 62 percent of likely voters and 78 percent of Black voters said they support the 

Paycheck Fairness Act, a federal proposal that would help combat wage discrimination. 

Support for the Paycheck Fairness Act crosses demographic and ideological lines, with 
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83 percent of Democrats, 58 percent of independents, and 44 percent of Republican 

voters saying they support it.19 
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